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H ag el AR eafeRal @l Taria axar g 8l KRS GROUP & HIegH ¥
VCRURARIRIT 2l gfFRIT § 37U fofv U S8 1S € | 3719 T @ KRS MULTIPRO
ST I @ oy Sga-a8d q91SdT | ST 59 39 BiRiee DT Jo3TTd ol off T I8
T 9 T8l AT T S PH FHI H BHRT YRR ST ST 81 ST | SR bl Heel
3R FHg M & a2 A H JU DI AR T T 3R G o1 BT po ANl bl
et ST SRRe” sdel YIS | elfchT S8R T PpuT I BRI Al T el gae § e
31T | KRS MULTIPRO & HTEZH § &H cIMi ol TRy & AT Fg a1 & fofy
AR & | TEBRUT & g9 T H, o1 Uit 7 yfer iR eriferefact 7 gfg 89 &
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AT A 89T 3R fhhrcll &1 2T 8 | JATST SMYfeh ATBICT &b 39 TRih - SRS
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KRS MULTIPRO fSSH¥T WM 31id gRaefl, e & R, ST a1 3R Harferd
PR H 3IRI & 3R UAh feh Dl U BRI I Dl TN il 8l I§ UIRSHD
JUTTell Consumers & ATF-A1F KRS MULTIPRO @ Direct Sellers TR 3T & | KRS
MULTIPRO A&dd UR USIehRUT feeieher 3o & |

CONSUMERS U @fth & Sif KRS MULTIPRO & 301§ KRS MULTIPRO & SRRTT
AeR A @RI & SYHIAT 4T febet Tfcraer &b I Sfiae d IeuTe & MRP UR &€ UTH R
& foTU KRS MULTIPRO & WT2J USHIaRUT ajel &1 $9d 3T, YD SUHRA & U
SRNTT TR S 3R JH-SYHIT I W S BT [dhed &; ETeifch, SRNIE JolR - &
foTq IS STeRre e 8

DIRECT SELLERS W @fth & T KRS MULTIPRO & SRRAT AfeT fa~T &1 31+
BIR B BY H A &l SRINFS HeTs [T BHHILH, TIiTe, 3R REDR & DY H Py
JTRT & IR BT ATH 33T Hhd &1 1T P JAERT BT fIaRUT 3FTeY IRT H ST 1T &, oy
SRR 3R 3R KRS MULTIPRO $ SRIRGC AT faei=’_g & 38t o1 UTH ax
DA & |

KRS MULTIPRO BUSINESS PLAN

Teh SRINTC HeR & wY H 3T KRS MULTIPRO & SRIRdE Al s H Pel 13
TR $T 3 et £ PLAN —A (JOINING) PLAN- B (REPURCHASE)
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BIMIEN PAdIOVEIVIEN
KRS MULTIPRO fdS=’1 T ! fAfe ©0 & U SUMRAT 31X fIaRe @Y SH% T & forg
3BT 3T & BT &b HY H JIR AT AT 8 I IcUTE Dl RIATI Hed WR 1 SIrem & oy
facRe Fe& Distributor Price / (SIHT) & U H ST ST & | SUIRE TUAT F fofY 89 @RI TQ
e IUTE &b HUR Ao diegd (BV) <d & | PV AT BV fIcRe Je T o 30-60% BIcTT & |

1 BV = Rs.2 Approximately

§RT Business Plan 3911 U%g &1 febit +ff RIS o 7oy ¢[=6 BT & | 31T WHARUT (MRP) & 30%
TIeh bl fSEBTSC T &9 ISI §Y - 1600 , 3200 IT 6400 & e fSTEICR o WR WG IR
WA —A P AR IS Dl O3 DR Hebel & | Tl —A Bl FellforT Hfer feT &t St & 3iR
eI e o fonl R o SIrar 8 |

Package Capping

Rs.1600 2500 Per Day
Rs.3200 5000 Per Day
Rs.6400 10000 Per Day

Rapid Income (Plan A)

(] Retail Profit

] Direct Income

[ Matching Income

(J Sponsor Level Income

J Life Time Performance Rewards

BN Tiedc Bl IR ¥oT T < o 918 31T 37 AHT HISIed Pl 3 RaHIel § TR-GR AT
SRR FTel | Repurchase (JERIGE) TR fASiRT dfegd (sfidT) IcuwT BIT & | BV W Ui
Generation Income-Plan B & Wﬁﬁ#@w%mwﬁ Generation /Repurchase Plan
& It SHT BT o & oy RieaR ol TR 500 BV 3R A HUR 1000 BV &I DT 30+T
TRISRT 3T D &1 3T fh SUIART b AT FARLIqHdh IUIST BT T Puh deb STRIHT I
FATH TRISRT & IURIh 18 b ITH fpT SiT HebelT € |

Generation Income (Plan B)

Self Performance Bonus )
Star Bonus [
Super Bonus g
Super Surprise Bonus )
Leadership Bonus

Car Fund

House Fund

Generation Mirror

oo opo
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1. Retail Profit — Upto 30 % Discount on MRP

Teh USHIghal AT8e & oY H JATUD! I<UTS & STeIHTT T Hed
(MRP) W 30% e &l B fHeld! & | 39 ©E BT ol IS b ol
AT AT JATDTH BRIS Pl blg HHT 8] © |

v IO TS % SIS TR |
V' ST R folg & TRIS IR Be T a |

vV I IR Eﬁdﬂvﬁmlsﬁ - www.krsmultipro.com

W D PN |

2. Direct Income- 5% on DP

ST 39 KRS MULTIPRO & S<UTal BT SUIIT R & IR FIE Bl IR IR -1 I
SUINT PR DI TATE T &, ATl SAYBR 3T 30 IR b Acdd Hl I P ST
U8l e IoId & | OfF Pis Y 7 Ffeh 3MMUd §RT SRRAT TR T ST & 3R
U TS & (Rs.1600/Rs.3200/Rs.6400) UG BRIGAT & o SH9 3MUBT Direct

Income I IHETSIAME | yoy l)lRECT SPONSOR

YOU EARN 5% OF

YOUR DIRECT
Rs.6400= RS. 320

A‘ hmws RS. 6400

JMYpT T SRNTT I ST hT BRI BT 5% T | 3T Nia a8 Ia SN
TR Y Fohd & |

AIE — TAT-A & SR e arelt Wit U3rrse 61 TurT fSeieges ursd § & <o &t 1fT i
g & d18 T A ol caT @ ART R Rt off Gamee &1 YA 781 foham S Wb |
SEERUT & fag afy srudY S F fART @fh 7 Rs.6400 $T RO fpaT R 5% 2a~T ot
ARAfAT & A 3TUDY UATST Rs.6095.24 HUA UR &Y ORI | 0T B AReAaT W 9 & fog
FET UX IHTST TR 3TUHT HHIer Reamar = g |
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3. Matching Income —9 % on DP

9 S Afh 3D oTe IR VSc A8S N TR & 9 & 31N 30T Uig & IS RIS ot &
37! Matching Income ST R0 &I SITciT 81 S 71 b U SRAHT eteeT J Y ATl € |

@ vou e RS. 576

RIGHT

SPILL ABUYS RS. 6400 ABIJYS RS. 6400
10\ LV 4}\ A

Unlimited Depth

e - Rk g & Fofor ufd R i S & 1 SO & 9wy wfed
Rs.1600/Rs.3200/Rs.6400 Ubsi & SR ufe fod ARM gpd & HGT P
Rs.2500/Rs.5000 3fR Rs.10000 & | 31T ST off IWTT YT of R 310 §9hH bl IS Y
e & |

4. Sponsor Level Income- 100% from L1 to L3

JMIhl Sponsor Level Income & 3MMTd TTATRIEG
Wﬁwaﬂ@aﬁ‘ﬁmmiﬁﬁMatching
Income & TfTToTd I HEferd & |

I8 ST I TR Db F P 100 % BN & | 3D Acad J
I 31 AT FHART 8, 3T Ia & 31feed gvam 3iik
GRIRTeT ST & | T8 37T RATTeT o & oft 8t & |
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ST JIRT DT ST F HAL: 50%, 30%, 37X 20% FAT iget-1 & 10 &R, Aqel-2 &
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4. Life Time Performance Rewards- - 5 digc & 10,00,000 Uigesd

AT R i Rars Rs.1600 = 0.5 Point )
Rs.3200 = 1 Point

Matching Points: Reward: PIN Recognition Rs.6400 = 3 Point

5 Points : Wrist Watch : EXECUTIVE PIN . .

20 Points : Executive Bag : SILVER PIN STe 31T feroi=_y 5 ol ¥&d & iR JATh]
50 Points : Juicer Mixer : STAR PIN ﬁw Eﬁ?ﬂ SEGI
100 Points : Android Tablet : GOLD PIN a'l:[ ot

250 Points : Refrigerator : PEARL PIN 2 dl PUAT 3TUDT FHI- JHT

750 Points : Bangkok Tour( 30K) : EMERALD PIN
1500 Points : Bike Fund ( 60K) : RUBY PIN TR faf~ PR SR

2500 Points : Royal Enfield (90K) : PLATINUM PIN é(—_ﬁ ?E(_-ﬁ % | 31T 14 W ﬁ
5000 Points : Car Fund (2 Lac) : RUBY STAR PIN ]

10000 Points : Car Fund (4.5 Lac) : DIAMOND PIN SITET P YREDR D AT
20000 Points : Car Fund (10 Lac) : STAR DIAMOND PIN -

50000 Points : Car Fund (30 Lac) : ROYAL DIAMOND PIN fafir= ¥ & T &
100000 Points : Car Fund (60 Lac) : CROWN DIAMOND PIN 1T fohr

200000 Points : House Fund (1 Cr) : AMBASSADOR PIN d
500000 Points : House Fund (4 Cr) : ROYAL AMBASSADOR PIN o |é| Q%il |
1000000 Points : House Fund (8 Cr) : BRAND AMBASSADOR PIN
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KRS MULTIPRO faSRT Tl 31U
3 STARATRID ~ead | fdr off Scare
B fodl & Al gRT NS
(Repurchase) T R N N BT
TR AT &l MU HIIRTT Hec Ul &
TATT Calait & HFT iR STaaH
TUIERT &Tet IATal H ¥ SUHT SIRoRe b
IS T Fehel & |

I8 YUTTCAT 3T9eh 1T SATSHaT Fcil 88 3T DT e UTSUTTg e bRl 8l &, |ref &l
T Ig A alelt et o forg R & Jefg ot ATl 81 31mddh 3R 3MTueh! S g1
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1. Self Performance Bonus— 6% of self BV

Teh USiIehal ATeeh & DU H JATUD] IUTE &P 3T FerT oo (MRP) TR 30% b bl
B fierdr 8 | $9P 1T 37!

' BV (Cumulative) Bonus %
U HEN F U SSSr W T [04999 4%
Tt T RIS & BV ¥ 6% 4T | 5000-14999 5%
FITFTE»'SI?IT% | WWW‘W 15000 & above 6%

Repurchase @ TUFT Y% weaker o F oY &/t & |

2. Star Bonus—25% CTO

Matching BV | Income % CTO Monthly Capping Pin Recognition
2000 25% 100 Matching Points Silver

319eh cadh H gailepe a4t S He¥ I Repurchase @I BRIGRT Si9 2000 BV %
iR 2000 BV S & 81 STt & Y 31Ueh! TR G919 T Ueh Uise fBeTdr & | 2000 BV
<Y HfTHT b U H 3MTUh TR I YIS DT TUFT T AT & | $7 HbR 3D
3MRIHAT 100 UTEeH et Adha & TR HUAT & SHINAR BT 25 % TT Uise Eleesd
gic fAT ST & |




31T9<p UIRT ST I1RT UTSeyT BId & S¥ieh UNich 5 USe deg b STIRIR 3Teh! U-Y el &l

YOU BSiEI NI
RIGHT

e r 4
2000 BV LEFTA 2000 BV

B 2
'SWE

25% Company BV Turnover
Total Star Bonus Points

Star Bonus Points Value in Rupees =

3. Super Bonus— 10 % CTO

Matching BV | Income % CTO Monthly Capping Pin Recognition
20000 10% 100 Matching Points GOLD

KRS Aot oo e dTol SRRl & foT ST 991 &t pis T 721 § | 37U
Acad | Usiicpe THT S Ha’T BT Repurchase @I @RISR S19 20000 BV oiFe 3R
20000 BV 13C H 81 SIT & Al 319! JUR dI+RT BT T Ulge fHeldT & | 20000 BV
T AR & ST H 3MTUh JUR FIT UGS DT TUMT bl ST & | 39 TbR D!
3ffeepH 100 UTSeH fireT Hebd & 3fR Uil b SHatleR BT 10 % T4 R dd
UfgC Blosd H dic fadT ST 8 | 3T IRy e GoR a9 USed 8id &,
ID UM H U Ufe I3 b TR ATID!

O ferT € |

10 % Company BV Turnover

S B Points Value in R =
uper bonus Folnts Valle in Rupees Total Super Bonus Points




4. Super Surprise Bonus— 50% of Super Bonus

qrR -31T3< BT 50% g |
IETERUT- IS JATTRT FUR 1T U-3TTIC 2 STRG WUAT T & ST U1 JATUhT IR
TRYTSST 9 &b ®Y H 1fafah 1 aRg <

ST B DIy SUBRIGHY PB ol & ol TS I T
Bl 81 KRS MULTIPRO fasi= W= 31Uep! <dT &
31T GRS SR P2 T BT R 7 - A1 J
I<T |

YR TRUTSS S99 Yo SR §7hH & oIl 85 odl &
BN GRT 370id GUR S BT 50 % TS | 37T 3R
SITET U TR B3Ik 89 o JeW JTUdl- | o ot
I<aT |

5. Leadership Bonus— 12% CTO

Matching BV | Income % CTO Monthly Capping Pin Recognition
50000 12% No Capping DIAMOND

31U Hedd ¥ Repurchase @ WRIGRT Sf6 50000 BV oiUe 3fk 50000 BV 1T H
&1 ST & QT 3TUed! SRy §I9 &7 U Uige fHefdT & | 50000 BV &l AfRAT &
SFUT o 3T GHSRIRIT S YIS T UM & ST & | T8l Aol dTet Uises &l
DIg PIUT &I & | PUT P THIAR BT 12% T oiIexAT 9T UTse 8losy H dic
T ST 8 1 311Uk U e fReRRIT dIRT UTSes Bl & IdD U H ofheriRId

JIRT ST dog & SITRIR 3MUeh! U el & |

. . - 10 % Company BV Turnover W
Super Bonus Points Value in Rupees =
P P Total Leadership Bonus Points

YO U
“STTORY AR 37 ¥ Gifge frerdt & ol o oY e o el &
@ Ife 3T Siee AT
LEFT RIFHT
500008V - /\ ® S— faIRT 50000 BV 2 |
3MYepT fArerar & -
‘0‘ ‘0‘ > e a9 & 1- Uise

> QR 999 & 2- Urse

& A A A > e



6. Car Fund-2% CTO

SRRICT AfRT 5T S5 U <& dTell &l a9 81 3T KRS MULTIPRO
fSRTRT CATT o HTET | 319+ AR YT Pl HIBR PR Hhe & |

3T PR DT HUAT I8 AR AR T Bl
gl 9% =T BIdt 3R § a1 98 R Hii
Ao 3R Bae BT S IS ATET &
JMUPHT HR &b foTT oo Tl & 31ueh)
AT & U=l & SRR &7 2 % |

3T BR BT 3MMYDT AYAT T B dlell € | 3MYD! U IR FAR A Te- ad
ISR ST Pl FHHTS BT Hre G &l T 31T BR HUS & TRY & 911 8l 319
3T 1T HEIM AT SI9RT &t HHIS BT 3TUDT 2 % PR HUS AfciReh e |

Criteria Car Fund | Pin Recognition s
Leadership Bonus *3 Month | 2% CTO | ROYAL DIAMOND &

7. House Fund-2 % CTO
31T AR FAR H g 37T, ifehT STia T 3RFel! T U BR H 81 Al &, 3leTg
T ER T Tl F oY Jgax I TRIT & | &Y DIS 31U OR Pl oTehy JIHTIT V& & |

GIEERSIRES Criteria Car Fund Pin Recognition
HET B PRI Leadership Bonus *6 Month 2% CTO CROWN DIAMOND

P CINT 37T TR el FUT IRT & bR UTd |

3ITIP 3T 3R &S TR T FUAT IRT BIT &-
KRS AcciYl & 818 BUs I S fadT & , 2%
HUT TIOR3 | 319 ER BT MTYHT FUT T
B Tl & | 37T U IR IR B8 He I
e ST §IFT ST BHTS T Hred WG & |
SO 31T 8IS BUS & IRY § 11T & | 319
MY FoRT FEI Ne=forT 91 & HHTS ool
3ATIDT 2 % BT PHUS 3TferReh el |




8. Generation Mirror— 17%

ST9 Pls AT Afch 4 ST H ST &, T URT I 37RT 981 H IFeh! A el & |
STfch qTExT ST H ST b SR &bl T Wa H ol &1 Acad AT § T T
SR T AT b ol BIH BRI & e HIDIST H FHT NI T [ RT Ueb SER D
TEINT J & T 81T & |

n m
Bonus

~Level 3-2%
Level 5- 3%

ST 31T FET TR H FLeilehe PR ol & ol JMUhT ST H N FHt YR T e
o™ N & & 91 & | MDY IR BRR ST 31U TR Sedd § faftr
TRI W B PR I8 AN GRT ARAT Dl T8 Pl Star Bonus, Super Bonus iR
Leadership Bonus & INT & T & Faerd & | I8 31 5 ™I (Levels) I el
17% BT & | 39 YR 31 SATUhT S 5 TG 3T b AT 31D U At TG 377l
g |




AR 3T & bR $I 8IdT 8- Afshd 3T (Active income) 3R ST 31T |
TR 3T H 76 b A fch I BRIl & 8 ad O T &, SIF I8 BT 8] Bl &
ar 4y &l o1 81 <ifdeT FifSehar ST H <fh B a8 AT AT By U 31T &1 31T
SR 7Y Tl b STIRIR 8 STT-37eTT U b TSR IR fHefdll 81 SR
gIH U1 S99 & Oy 319 IR 59T bt T UTsUeTs BT ofd & | I8 fos-
3T U ST R&T & - FT 31T U 9T Acdd s b §1§ HF a8 a7 fohR
30 IRAR & AT BT f4d1Y | 3MYh Uy I BT I8 Ferqgs U <l & |
31U d1S YD Fod| Dl HI I8 ATTER D4 fHefcll el 3R aeelt HT & | gfe
31T9<p IRT Ut S & ST 3Tgehl Srufufer  +ff SRTIAR &1 &R W& § |

J éH

I Acad HIBET s 3mue g & 2

Acad HIBICT H I8 J9 PB ARG Bl FAerdr &, Sl a7eR a7 fbedt Bietot A 8l
Rarg STt I8 R 89 9 9910 & ROy 89R 3R efiexfig Rapet 31TdY 81 89

8T W <19 3R Reveg dfoeterts aeaT Wied & | 8T IR fd-T gthfded avie 9
ufeetad THfHT (Public Speaking) RIETS STl &, 8 Ufectar ST 31T STex ATar
BV <ot 781 I Fand |

39 o9 & SIRY @IS ot cafth 4 § 5 ATl § AgAd 3R o H | P BRPp
IR Fad=AT UTH B AHT &, ST 3T A9 I a7 AP & | T§ 3T )
iR o=ar &, & 3a foraeIT AT TTed B 39 faomw 3 318 Rye 81 s &,
TP T8 ATGI-PIIS| A & T8I eIl | gfed AT AU FTOxT &b Hrsded
NI B 39 o & J1fets a1 Hapal 2l

“JTSY 319 2T PY KRS TecIH & 3 3T 31N
ferera=iieT frsmvr &Y roaiTe &Y 17
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b TRADING & DISTRIBUTION OF AYURVEDIC, MERBAL. z . WHO GMP HACCP KOSHER q
Z 'COSMETICS AND HEALTH PRODUCTS & 3 TRADING 8 DISTRIBUTION OF AYURVEDIC, HERBAL. 3 3 TRADING & DISTRIBUTION OF AYURVEDIC, HERBAL = 2 TRADING & DISTRIBUTION OF AYURVEDIC, MERBAL, =
o - % COSMETICS AND HEALTH PROCUCTS 3 £ COSMETICS AND HEALTM PROCUCTS = -4 COSMETICS AND HEALTH PROCUCTS 8
Certificate No. : 201800378 : n % . 4 &
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$ CERTIFICATE :
T Gov. of ndia
ot approved Direct
ST Selling Company
= MCA CIN.
- * : U74999HR2018PTC074094
AD =

KRS GROUP OF COMPANIES

% KRS MEGAFOODS PVT. LTD.
% KRS HOME DEVELOPERS PVT. LTD.

# KRS BUILD INFRA PVT. LD, Our Product Portfolio

+» KRS MULTILUB PVT. LTD.
+» KRS CONSTRUCTION CO.

+» KRS EDUCATION

+» KRS RAHNA FILLING STATION
+» KRS GAUSEVA DHAM

+» KRS ROYAL LIFE

+» KRS MEDIA HOUSE

+» KRS UPWORK & ACADEMY




MRP: Rs.40
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KRS MULTIPRO PRIVATE LIMITED

Plot no.2, Mathura Road, Near Sector 28 Metro Pillar No.599, Sector 31,
Faridabad, Haryana, 121002. Toll Free - 18001205787
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7
6, info@krsmultipro.com @; www.krsmultipro.com




